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Similarly, Dr. Weil accuses employers of using long-standing, common business relationships – 
subcontracting, independent contracting, franchising – as “a means to subvert compliance with labor 
policies.”  Dr. Weil has little evidence for such a broad condemnation of these wide-spread business 
practices or his conclusion that because subcontractors, independent contractors and franchisees are small 
businesses, they are more likely to violate the FLSA.  In Dr. Weil’s view, only large employers can hope 
to maintain compliance for themselves and force their business partners into compliance.   
 
Yet, Dr. Weil’s censures are not limited to small employers; in his Report, Dr. Weil attacks specific large 
employers by name.  As examples, Dr. Weil spends many pages condemning standard, legal business 
arrangements in both the franchised restaurant industry and the hospitality industry, highlighting practices 
at dozens of specific companies.  How can Dr. Weil remain impartial after publically criticizing the 
companies named in his report?  Will he agree to recuse himself from involvement with any investigation 
of these companies? 
 


